2017-2018 Legislative Session
Hatch Staffing Services

Legislative Bills/Resolutions

administrative rules related to worker's compensation, extending the time limit
for emergency rule procedures, providing an exemption from emergency rule |_a Bill Text and History
procedures, granting rule-ma...

Assembly Bill 811 % For
Relatlng to_: talent attraction and retention initiatives and making an Original Reporting Date:  1/11/2018
appropriation. (FE)
[ Bill Textand History
-
Senate Bill 634 Ju\s For
Relating to: preventing the state or local governments from requiring any ;- . .
person to accept certain collective bargaining provisions or waiwe its rights Original Reporting Date:  1/11/2018
under the National Labor Relations Act or state labor law; prohibiting local |_a Bill Text and History
regulation of employee hour...
\.
Senate Bill 665 Ju\s For
Relating to: various changes to the worker's compensation law, modifying Original Reporting Date:  1/11/2018

Topics Not Yet Assigned A Bill Or Rule Number

Development, drafting or introduction of a proposal relating to

FMLA Alignment
Action Intended To Affect: Both Legislative matter and rule
Reporting Date:  1/11/2018

Development, drafting or introduction of a proposal relating to

Employment Law Standardization LRB4052/4827
Action Intended To Affect: Both Legislative matter and rule
Reporting Date:  1/11/2018



https://lobbying.wi.gov/What/BillInformation/2017REG/Information/15379?tab=Principals
http://docs.legis.wisconsin.gov/2017/proposals/ab811
https://lobbying.wi.gov/What/BillInformation/2017REG/Information/15268?tab=Principals
http://docs.legis.wisconsin.gov/2017/proposals/sb634
https://lobbying.wi.gov/What/BillInformation/2017REG/Information/15336?tab=Principals
http://docs.legis.wisconsin.gov/2017/proposals/sb665
https://lobbying.wi.gov/What/TopicInformation/2017REG/Information/38534?tab=Principals
https://lobbying.wi.gov/What/TopicInformation/2017REG/Information/38533?tab=Principals
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